
WPDI FRANCE
2024 Annual Report



W P D I  F r a n c e  -  A n n u a l  R e p o r t  2 0 2 4 2

Table of Contents
About WPDI 03

Key Achievements 04

Survey Results 05

Stakeholder feedback 06

Improving Local Access to Skills, Knowledge and Connectivity 07

Peacebuilding as Grassroots Empowerment 08

Conflict Resolution Education 08

Conflict Resolution in Schools 10

Livelihood: Opportunities for Socio-Economic Empowerment 14

Business and Entrepreneurship 14

Women’s Livelihood Program 16

Information and Communication Technologies (ICT) 19

My Connectivity Week (Ma Semaine Numérik) 20

Special Training Modules 22

Awareness-Raising Events 24

Award and Graduation Ceremony 24

Conclusion 25

Partners 26



W P D I  F r a n c e  -  A n n u a l  R e p o r t  2 0 2 43

The Whitaker Peace & Development Initiative (WPDI) is an international NGO founded in 2012 by Forest 
Whitaker—artist, activist, UNESCO Special Envoy for Peace and Reconciliation, and UN Sustainable Development 
Goals Advocate. WPDI’s mission is to promote peace, reconciliation, and economic development in areas 
affected by conflict, violence, and hardship.

WPDI operates through field programs based on four strategic pillars: Conflict Resolution Education (CRE), 
Business and Entrepreneurship, Health and Well-being, and Peace Through Sport.

Present in North America (United States, Mexico) and Africa (Uganda, South Africa, South Sudan), WPDI 
established itself in France in 2022, in Aubervilliers (Seine-Saint-Denis).

This expansion resulted from meetings between Forest Whitaker, Olivier Klein (then Mayor of Clichy-sous-
Bois), and Stéphane Troussel (President of the Seine-Saint-Denis Departmental Council), facilitated by BNP 
Paribas, a WPDI partner. The goal: to create a WPDI branch tailored to the context of Seine-Saint-Denis, 
offering opportunities to residents of Priority Neighborhoods, people distant from the job market, single-parent 
families, and women in vulnerable situations.

About WPDI

In Aubervilliers, our activities focus on two of WPDI’s four strategic pillars—Peacebuilding and Livelihood—
which we have identified as the most pressing priorities based on the needs and aspirations of the local 
population. Our programs are structured around three main themes:

•	 Conflict Resolution Education (CRE) 
•	 Access to Business and Entrepreneurship, notably for women
•	 Computer literacy

Throughout the year, cohorts of learners participate in our programs at the WPDI France Center, located at 
55 Avenue Jean Jaurès, Aubervilliers. These cohorts are recruited in collaboration with our local partners, 
including the municipality and the departmental council. Additionally, we extend our activities to partner 
organizations and educational institutions, delivering workshops and training sessions to foster peace and 
development within the community.
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Key Achievements

18 36
Jobs Created through WPDI-
Supported Enterprises

Family Members Benefiting 
Indirectly from Businesses

1 21
Schools Hosting WPDI 
Peacebuilding Programs

Students Reached through 
Peace Education Programs

60 59
Individuals Trained in 
Conflict Resolution 
Education (CRE)

Individuals Trained in ICT 
(Information and 
Communication Technologies)

7 16
Small and Medium 
Enterprises (SMEs) launched 
in 2024

Total SMEs  
supported by WPDI 

71 62
Individuals Trained 
in Business and 
Entrepreneurship

Women Livelihood Program 
Participants 
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Survey Results

“I have been able to apply the skills learned through WPDI’s training in my personal and 
professional life “ (40 responses) 

Have you recommended WPDI programs  
to other people?” (38 responses) 
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Stakeholder feedback

“Since its establishment in Aubervilliers, WPDI has played an essential role, particularly among women 
and youth. Through its concrete and committed actions, the organization opens new perspectives and 
strengthens the agency of those who need it most. I had the honor of attending the training certificate 
ceremony and the entrepreneurial project competition organized by WPDI. It was a powerful moment 
where we celebrated the determination and ambition of the participants, reflecting the vitality and potential 
of our territory. With the support of the City, WPDI has been able to develop integration and training 
programs, notably for women through ‘Les Battantes.’ I look forward to continuing this collaboration in 
service of our residents.” 

Karine Franclet,      
Mayor of Aubervilliers

“As an elected official responsible for Urban Policy and the Social and Solidarity Economy, I witness 
daily the importance of collective commitment to developing more resilient and inclusive territories. 
WPDI’s work perfectly embodies this vision by providing innovative solutions based on education, peace, 
and social entrepreneurship. I have had the privilege of participating in several of their initiatives, and 
WPDI has also contributed to various events organized by the City in 2024. Their actions are a source 
of inspiration to strengthen social cohesion, promote the autonomy of women and youth, and build a 
sustainable future, particularly in our neighborhoods.” 

Kourtoum Sackho,      
Deputy Mayor of Aubervilliers, in charge of Urban Affairs and Social and Solidarity Economy
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The WPDI training center, inaugurated in 2023, is 
located at the bustling Quatre Chemins crossroads, 
between Aubervilliers, Pantin, and Paris. Covering 
an area of approximately 120 square meters, the 
premises—generously provided by our partner BNP 
Paribas and fully renovated—feature a versatile 
training room, a computer room equipped with about 
fifteen workstations, a shared reception area, and 
offices for our team.

Each week, the majority of our activities take place at 
the center: training sessions in Entrepreneurship,ICT, 
and CRE, support sessions, individual appointments, 
and thematic workshops. We also welcome 
beneficiaries who wish to work independently in 
a pleasant and quiet environment, whether on a 
computer or in groups to prepare their pitches or 
review before final assessments.

Located just above the metro entrances, the WPDI 
CLC is a reassuring place where visitors and learners 
feel comfortable. They enjoy coming to learn, work, 
and develop their personal and professional skills. 
Many of them express the hope and motivation that 

have grown within them thanks to the environment 
provided by WPDI through the training center and our 
team of trainers.

Improving Local Access to Skills, 
Knowledge and Connectivity
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WPDI offers a CRE training program accessible 
to everyone—whether entrepreneurs, individuals 
undergoing career changes, job seekers, or 
simply anyone wishing to develop their emotional 
intelligence.

The training lasts for a period of three months 
that includes 12 weekly 2-hour sessions. These 
sessions, bringing together 12 to 15 participants, 
take the form of workshops, group discussions , 
and role-playing games exercises. At the end of the 
12 sessions, participants acquire valuable tools to 
cope with emotional challenges that may arise in 

their daily lives, both personally and professionally. 
They can also apply these skills to support those 
around them, thereby helping to spread a culture of 
peace and nonviolence, promote conflict mitigation, 
and strengthen the empowerment of citizens.

Conflict Resolution Education 

Peacebuilding as 
Grassroots Empowerment

The Peacebuilding pillar lies at the heart of WPDI’s identity. Learning to understand others and manage one’s 
emotions, communicate in a non-violent and effective manner, employ active listening and demonstrate 
empathy, as well as grasp the mechanisms of conflicts to mitigate or resolve them—all constitute a set of 
essential skills for each individual’s personal and professional development.

Conflict Resolution Education (CRE) 
Trainees

60
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The cohorts are divided into two different groups: the mixed groups open to all, and a group of Women 
Livelihood trainees—women participating in the entrepreneurship program. In the women livelihood groups, 
we observe a greater freedom of expression among participants whose life experiences have been shaped by 
various forms of violence (discrimination, poverty, isolation, etc.). Thanks to the support program, they begin a 
healing process that allows them to transform their experiences into a driving force for action.

Main themes covered in this course :

•	 Self-confidence
•	 Emotions, stress and anxiety
•	 Identity, values and perception
•	 Facts and their interpretation

•	 Active and passive listening
•	 Relationship to conflicts
•	 Needs, interests, and position
•	 Negotiation

“Understanding our inner workings and emotions helps us better understand others. In my view, these 
essential lessons will benefit us throughout our lives! We become aware of the beliefs and judgments 
we hold, express, or receive on a daily basis. Personally, I’ve learned a great deal—and what wonderful 
people I’ve met!” 

Maïmouna Bah,  
CRE trainee

“I find this training helpful to learn how to listen, observe, 
and better understand myself. I now have a set of tools to 
communicate more effectively with others.”  

CRE trainee

“The training allows me to reconnect 
with myself and to value who I am.” 

CRE trainee
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WPDI operates in more than 300 schools worldwide, 
with the goal of promoting the values of nonviolence 
and peaceful conflict resolution from an early age. 
Learning to manage emotions and understand 
conflict has a significant impact on a child’s or 
adolescent’s development, influencing how they 
interact with others and respond in daily situations. 
At the classroom level, we observe a decrease in 
bullying and verbal or physical violence, as well as 
improved concentration, which can even lead to 
better academic performance.

In 2024, WPDI began a partnership with Jean-Pierre 
Timbaud Vocational High School, located just a 
few hundred meters from our training center in 

Aubervilliers. Discussions with the school principal 
and two teachers led to the launch of a pilot project 
with a 10th-grade class.

Conflict Resolution in Schools 

The program ran for seven sessions spread from April to May. The learning objectives were the following:

•	 Understand the impact of our actions on others
•	 Understand the importance of respect, active listening, and self-esteem
•	 Build self-confidence
•	 Maintain healthy and respectful relationships with others

School hosting WPDI’s CRE training

1

Students trained by WPDI
21
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Themes covered in each session:

•	 Self-confidence
•	 Self-esteem
•	 Conflict resolution
•	 Emotion management
•	 Nonviolent communication
•	 Concepts of positive peace and negative peace
•	 Screening of the documentary ‘For the Sake of Peace’

Results from the questionnaires indicate a positive impact of the workshops on students, particularly in 
terms of:

•	 Understanding the concepts of self-confidence and self-esteem
•	 Conflict resolution skills
•	 Emotion management

Students reported having a better understanding of their own emotions and those of others, leading to a 
noticeable improvement in their interpersonal relationships.

Following the successful results of this pilot program at Jean-Pierre Timbaud High School, WPDI aims to 
renew the partnership and train new students but also school staff and teachers. WPDI also aims to build 
on this experience and partner with new schools to expand the impact and spread the values of peace and 
tolerance.
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As part of its partnership with the high school, WPDI also implemented an accountability measure 
for a student who was temporarily excluded from the school. During his three-day exclusion period, 
the student was welcomed at WPDI, where he had the opportunity to reflect with our team on the 
causes and consequences of his exclusion. He also interviewed one of our beneficiaries to work on his 
communication and written reporting skills, and worked on his public speaking and CV.

Evaluation questionnaire

Accountability Measure
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Each year, WPDI France participates in advocacy initiatives led by WPDI International, particularly 
those supporting the rights of children, women, and the most vulnerable populations. In September 
2024, the Aubervilliers team participated in a campaign held for the International Day to Protect 
Education from Attack, aiming to raise awareness about the alarming rise in violence targeting 
schools and call for global mobilization.

Alongside headquarters, WPDI branches in Africa and North America, and our founder, Forest 
Whitaker, the French team joined the “Rise up to Unite to Protect” campaign. This collective 
action resulted in a video showcasing the commitment of all our teams to defend education as a 
fundamental right. Watch the video here, which has been viewed over 21,000 times on Instagram.

WPDI was mobilized for Children’s Rights

I rise up! I rise up!
I’m rising up!

https://www.instagram.com/p/C_tbcwdywMF/?mc_cid=7fdf1c928a&mc_eid=95176fe198
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Livelihood: Opportunities 
for Socio-Economic 
Empowerment

WPDI’s mission is to promote resilience and economic emancipation of people living in fragile contexts, 
through capacity building, notably in entrepreneurship and ICT.

In 2024, WPDI continued its commitment to 
entrepreneurship as a powerful driver of economic 
empowerment and professional development. 
Through our training and support programs, we have 
helped participants create and grow entrepreneurial 
initiatives that promote economic and social 
inclusion. By equipping them with essential skills in 
management, strategy, and finance, we enable them 
to build viable and sustainable ventures.

Business and Entrepreneurship

Training

Held at the WPDI training center, the sessions provide participants with a comprehensive 
understanding of the key components needed to successfully launch a business. Over a three-month 
period, with weekly four-hour sessions, participants learn the fundamentals of entrepreneurship and 
develop their own project, regardless of their industry or stage of development.
By the end of the 24 sessions, they are able to conduct market research, develop a financial business 
plan, and pitch their entrepreneurial project to potential investors. The goal is for each participant to 
leave the program with a clear, structured vision for their project and the confidence to take it forward.

Business Bootcamp

After completing the training, participants have the opportunity to join the Business Bootcamp: a 
week-long intensive series of workshops, co-development sessions, and pitch practice exercises 
offered daily by WPDI.

The Entrepreneurship Program is structured into four phases:

Business and Entrepreneurship Trainees

including

71

Participants of the Women’s Livelihood program
62
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The curricula

•	 Understanding the basis of your project
•	 Understanding the market 
•	 Basic financial components of running a 

business
•	 Communication
•	 Learn to convince 

“I would like to extend my sincere thanks — what an opportunity it was to attend your training courses 
at the WPDI center! This experience was incredibly enriching, both professionally and personally. Thanks 
to the expertise and dedication of the trainers, I was able to acquire new skills beyond those related to 
my profession and deepen my knowledge in market research and business plan writing. The teaching 
methods used, along with the caring and dynamic environment of the center and its trainers, greatly 
strengthened my initial motivation. I am convinced that the lessons learned will be of great value in our 
future paths. I wish to express my gratitude to the entire WPDI team for their commitment and support 
throughout the training.”

Michel He, Business and Entrepreneurship trainee

“Excellent from start to finish — the environment and ecosystem were supportive and truly conducive to 
bringing our projects to life, despite the diversity of our profiles. Well done and thank you to all.”

Business and Entrepreneurship trainee

The Business Plan Competition (BPC)

This prepares participants for the final stage of the Entrepreneurship Program: pitching their project 
to a panel of experts made up of partners from the private sector (banking, consulting), public 
institutions (municipality, department), and nonprofit organizations. The pitch lasts 15 minutes: 5 
minutes for the presentation, followed by 10 minutes of Q&A.

Ongoing Backstopping Support

The most promising projects, selected by the jury, receive a seed grant and enter a personalized one-
year support program. This includes one-on-one coaching sessions, group workshops, networking 
events, and other community-building opportunities organized by WPDI.
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As the poorest area in mainland France, Seine-Saint-
Denis faces a high unemployment rate, widespread 
poverty, and a significant proportion of single-parent 
families, often led by women. In this context, women 
face specific barriers such as limited access to 
training, economic opportunities, and professional 
networks, while also being disproportionately 
affected by violence and discrimination.

As part of its mission to strengthen economic 
empowerment and mobilize the potential of 
disadvantaged groups in Seine-Saint-Denis, WPDI 
created “Les Battantes”, a program specifically 
dedicated to women. By forming women-only groups, 
WPDI aims to restore participants’ self-confidence, 
enhance their natural leadership, and promote their 
empowerment through entrepreneurship.

Open free of charge to all women — regardless 
of age, professional status, or income level — 
the program runs for three months. Participants 
receive comprehensive entrepreneurship training, 
supplemented by modules in human relations 
management and digital skills, according to identified 
needs. While the educational content is similar to 
that of mixed-gender training programs, it is here 
tailored to a women-only environment, bringing 
together women of diverse backgrounds and ages. 
This format fosters a unique atmosphere of mutual 
support, shared experience, and collective learning.

With 10 hours of training per week, participants 
engage in a journey of learning and rediscovery of their 
creativity, often at a time in their lives when they are 
distanced from the workforce due to parental leave, 
unemployment, career changes, family upheavals, 
or personal challenges. The program allows them 
to strengthen their skills, regain confidence, and 
envision a fulfilling professional future in a nurturing 
and motivating setting.

Women’s Livelihood Program

“As a woman, a mother of three, an immigrant, and long-time unemployed, the Les Battantes program 
gave me the opportunity to take action and tell myself, ‘I have a place in this world, despite all the hardships 
I’ve faced.’”

Michelle Dia,         
Les Battantes participant

“My feedback on the support I received from WPDI is very positive. What stood out to me the most was 
that everyone could find their place, whether at the idea stage, more advanced, or already launched. 
WPDI is, for me, a place where the programs enabled us to share ideas, pivot, and ultimately connect 
entrepreneurs with partners. This gave us the opportunity to pitch our projects. WPDI made all of this 
possible, and I’m deeply grateful for the opportunity.”

Marietou Diombera,          
Les Battantes participant
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On June 21, 2024, the entrepreneurship trainees and Women Livelihood program beneficiaries from 
the March–June 2024 cohort pitched their projects before a jury composed of:

•	 Anne-Marie Etian, Development Officer of the city of Aubervilliers
•	 Chahrazed Tabti, Entrepreneurship Officer at the Conseil départemental de la Seine-Saint-Denis
•	 Christopher Tetu, Credit Expert at BNP Paribas
•	 Patrick Vernet, Senior Manager at Devlhon Consulting
•	 Mabel Muwanga-Lesbois, Finance and Administration Officer at WPDI

Thirteen projects were pitched, reflecting a wide range of initiatives—from those still in the ideation 
phase to already registered businesses—in sectors as diverse as wellness, fashion, coaching, and juice 
production.

On June 27, at the community hub Les Chambres, WPDI held a graduation ceremony and announced 
the winners of the Business Plan Competition. Seven projects were selected:

•	 Ekeelibre, by Mihane Giagnoli Et Mariam Drame
•	 Coline Foulon Architecte, by Coline Foulon
•	 Musoya, by Aminata Doucouré
•	 Arty House, by Souraya Boudhafri
•	 Jam’n’juice, by Hilary Da Silva
•	 Tambacoly Pressing, by Aminatou Diagouraga
•	 Mahamadou Nettoyage, by Mahamadou Traoré

June 2024’s Business Plan Competition
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Aminata Doucouré, 38, is the founder of Musoya, 
a line of hair-care products including a shampoo, 
conditioner, and hair mask designed for Afro hair.

Having arrived in France at the age of three, she 
was never able to find products suited to her hair 
type and its specific needs. That’s what inspired 
her to create a brand that reflects her identity, with 
the aim of building a bridge between Africa and 
French culture, inspired by tradition and modernity. 
Musoya’s raw ingredients are sourced from a 
women’s cooperative in Côte d’Ivoire and then 
processed in France.

Aminata discovered WPDI’s entrepreneurship 
program online, through social media. Drawn by 
the presence of Forest Whitaker, whom she sees 
as an inspiring figure, she also saw it as a sign of 
fate, as her long-term goal is to bring Musoya to 
the U.S. market. She has always understood the 
importance of support for entrepreneurs—she feels 
more empowered when challenged, surrounded, 
and advised. After completing the BPC, WPDI’s 
continued support helped her maintain momentum 
and move her ideas forward.

Her main challenge has been communicating her 
uniqueness in an increasingly competitive market. 
Aminata had to stand out, build awareness of her 
brand, and introduce new ingredients to the market 

while learning to balance life as a new mother and 
an entrepreneur.

The financial grant she won from the Business Plan 
Competition came at precisely the right time. It 
literally saved her, allowing her to pay a transporter 
to deliver her products in time for a major industry 
trade show. She seized the opportunity and was 
rewarded with an Innovation Award at the Mondial 
de la Coiffure (MCB), opening many new doors for 
her.

Beyond the financial support, Aminata is grateful 
to WPDI for being attentive and flexible, especially 
when she had to care for her infant while continuing 
the program. She came away from the experience 
with a deep sense of positivity, drawing strength 
from the community and exchanges, as if she had 
found a new family. The Business Plan Competition 
was also a turning point that helped her overcome 
her doubts and take the leap.

Aminata’s efforts have paid off: in 2024, within 
just five months of operation, Musoya went from 
zero to €60,000 in revenue, with profit margins of 
over 60% on the products sold. She continues her 
journey with WPDI, where her current focus is on 
securing workspace and new funding to support 
Musoya’s growth, not only in mainland France and 
the overseas territories, but also internationally.

The story of Musoya



W P D I  F r a n c e  -  A n n u a l  R e p o r t  2 0 2 419

Our ICT program aims to address the digital divide, 
which can isolate individuals who are not proficient 
in digital tools, making their job search, career 
transition, or entrepreneurial journey difficult—or 
even impossible.

The program consists of 24 sessions, held twice a 
week over a period of three months, at our CLC which 
has a room with 14 computer workstations. Our 
trainers adapt to each participant’s skill level, whether 
they have never used a computer before or are more 
comfortable and looking to expand their knowledge.

The program begins with the basics: discovering 
the computer and digital vocabulary, using email, 
and navigating search engines. It continues with 
training on essential tools for the professional and 
entrepreneurial world, such as word processing, 
spreadsheets, presentation software, and online 
forms. The program concludes with an introduction 
to social media, ChatGPT, and WordPress.

Information and Communication Technologies (ICT)

The curricula

•	 Creating and managing an email 
account

•	 How to use Google Drive
•	 Initiation to Google Forms, Google 

Docs, Google Sheets, Google Slides
•	 Using Canva 
•	 Initiation to ChatGPT
•	 Social media: focus on Instagram and 

LinkedIn
•	 Creating a website via WordPress

“I was a beginner, and now I’m leaving 
with new knowledge and feeling more 
comfortable using a computer and starting 
to imagine my website. I really enjoyed 
this course—the trainer is qualified and 
remarkably patient.”

 ICT trainee

ICT trainees at the CLC
45

ICT trainees from “Ma Semaine 
Numerik”

14
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“The ICT training at WPDI was a very enriching 
experience for me. Having already acquired a solid 
foundation in IT through my two-year degree in 
communication sciences in Cape Verde, I decided 
to enroll in WPDI’s three-month training program to 
deepen my skills and better align them with current 
labor market demands.

From the start, I was pleasantly surprised by the 
quality of the program, the teaching approach of 
the trainers, and the balance between theory and 
practice. The training allowed me to deepen my 
knowledge of IT and acquire more advanced skills 
in key areas.

This experience fully met my expectations. It not 
only helped me consolidate what I had already 
learned but also opened up new perspectives in 
the field of computing. Today, I feel more confident 
applying this knowledge in a professional setting 
and continuing to grow in this sector.

I highly recommend this training to anyone looking 
to strengthen their IT skills and prepare effectively 
for the challenges of the digital world.”

Testimonial from Eliane Duarte

The Department of Seine-Saint-Denis has reinforced its commitment to the socio-professional integration of 
its residents who are under the French income support (RSA). An important step in supporting these residents 
is to improve their connectivity skills. As part of this initiative, WPDI and its partners – Orange Digital Center, 
Au Carré, 10,000 Coders, and four Local Insertion Agencies (ALI) – have developed Ma Semaine Numérik, an 
innovative program aimed at strengthening the digital skills of RSA recipients and enhancing their employability.

This program aims to remove employment barriers by facilitating access to opportunities in the digital sector, 
while encouraging further training and professional development for sustainable integration.

The program is a six-day immersive workshop, with 12 participants per session, alternating between the 
Orange Digital Center and the WPDI CLC. Participants explore digital careers, get introduced to no code, learn 
how to use their smartphones for job searching, create a project in a fablab, and develop transversal skills such 
as emotion and conflict management. Practical training on Google tools and ChatGPT, as well as a CV and 
professional photo workshop, complete the program.

In total, six Ma Semaine Numérik sessions will be held during the 2024-2025 school year, supporting 72 
RSA recipients. Two sessions have already taken place in October and December 2024, allowing for testing, 
adjusting, and validating the approach for optimal support of the recipients.

My Connectivity Week (Ma Semaine Numérik)
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“I learned a lot through Ma Semaine Numérik. The atmosphere in the group was very positive. I enjoyed 
discovering the various jobs available in the digital field, as well as learning very practical things: no code, 
the possibility to apply online directly with my CV on certain platforms. I was able to update my CV and also 
work on issues related to rights and discrimination. The program was comprehensive, and I appreciated the 
organizations that participated in the initiative, especially WPDI and Les Décodeuses.” 

Anna Camilien,        
participant in the Ma Semaine Numérik program
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Special Training Modules
In addition to the 3-month training programs, during 
school holidays, WPDI offers workshops designed 
for our current trainees as well as our alumni, local 
partners, and the general public, allowing for a deeper 
exploration of specific topics.

These workshops are led by our trainers or partners, 
such as lawyer Maître Paul Bignebat, accountant 
Dominique Tita, or professional coach Carole 
Carrière.

In 2024, six modules were held in February, March, 
May, and October. Some sessions took place at the 
WPDI center, while others were held at the Ateliers 
Diderot in Pantin.

Special Training Modules and their Sessions

Entrepreneurship :

•	 The seven keys to starting a business
•	 The legal status of businesses (workshop 

led by a lawyer)
•	 Financial forecasting (workshop led by an 

accountant)
•	 Building and strengthening your 

entrepreneurial mindset
•	 Communication: building your sales 

strategy

ICT :

•	 Collaborating tools  (Google Suite, MS 
Office)

•	 ChatGPT, how to use it?

Conflict Resolution Education :

•	 The art of speaking: how to pitch a project 
and convince others?

Participants in the Special 
Training Modules

80
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“It was a great pleasure to contribute to these enriching days of learning and exchange with WPDI! A 
big thank-you to the entire team for this wonderful collaboration. My approach is based on combining 
coaching, neuroscience, and a holistic perspective to support each individual in their personal and 
professional transformation. Whether it’s about building a strong digital presence or achieving lasting 
well-being, I provide concrete, personalized tools to optimize both performance and mental wellness. 
Together, let’s go further with effective strategies and tailored support to help you reach your full 
potential!” 

Carole Carrière,       
Professional Coach and facilitator of the workshop “Communication: Building Your 
Sales Strategy”
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On Thursday, June 27, WPDI hosted an event to award certificates to the graduating cohort and to announce 
the winners of the Business Plan Competition held the previous week. The event took place at Les Chambres, 
a dynamic and welcoming community space near the Aubervilliers City Hall.

We were honored to welcome a distinguished group of guests, including Karine Franclet, Mayor of Aubervilliers; 
Virginie Galleron, Head of Political Communication and Press Relations at the City Hall; Dalila Benfeda, Project 
Manager and Advisor for Professional Equality in the Digital Sector for the Seine-Saint-Denis Department; as 
well as representatives from our partner organizations, Mr. Junaid Yaqub from BNP Paribas and Jean-Pierre 
Rochette from the consulting firm Devlhon.

Caroline Descombris, Vice President of WPDI France and Executive Director of WPDI International, joined Mayor 
Karine Franclet in presenting certificates to 60 trainees. They also announced the winners of the Business Plan 
Competition, honoring six awardees who will receive funding and one-on-one support to help develop their 
projects (see page 17).

This event was a strong testament to the collective commitment to training and entrepreneurship. It 
highlighted the talent and determination of the participants while strengthening the collaboration between 
local stakeholders and our partners. We look forward to continuing this momentum and supporting residents 
of Seine-Saint-Denis in bringing their ambitions to life.

Award and Graduation 
Ceremony



W P D I  F r a n c e  -  A n n u a l  R e p o r t  2 0 2 425

Conclusion
After the inauguration of the CLC in 2023, 2024 marked the consolidation of WPDI’s operations in France. 
Indeed, the Women’s Livelihood Program, the Business Plan Competitions, the incubator workshops, and the 
implementation of the ICT workshop complemented our existing offering and enabled us to reach a broader 
audience.

2024 is also the year during which we developed our CRE program in schools, thanks to a pilot carried out 
in partnership with Jean-Pierre Timbaud High School. In 2025, we aim to expand our reach by working with 
new schools and more directly with key stakeholders and valued partners such as France Travail and Local 
Insertion Agencies (ALI). We also plan to expand our ICT course to a broader audience by strengthening our 
partnerships, responding to a pressing need in the region.
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Partners
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93300 Aubervilliers

France

Whitaker Peace & Development Initiative
17777 Center Court Drive N. Suite 600

Cerritos, CA 90703, USA

info@wpdi.org
www.wpdi.org

https://www.facebook.com/WhitakerPeace/
https://www.youtube.com/c/WhitakerPeaceandDevelopmentInitiative
https://www.instagram.com/whitaker_peace/
https://www.linkedin.com/company/whitaker-peace-development-initiative/
https://x.com/connectWPDI
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